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Associate Professor 33% 67 %
Senior Lecturer 0% 100 %
Lecturer 43 % 57 %
Instructor 0% 100 %
Postdoctor/Assistant Professor 40 % 60 %
Professor 25 % 75 %
Ph.D. 54 % 46 %
Grand Total 34,7 % 65,3 %
Sum of total FTE Adm F M
Kategori Il 100,00 % 0,00 %
Kategori lll 65,62 % 34,38%
Kategori IV 66,10 % 33,90 %
Kategori V 58,81 % 41,19%
Kategori VI 71,43 % 28,57 %




internationalisation, while enabling us to attract the best expertise, whatever its gender, age or
nationality.

In 2021 “Gender Policy for Faculty” was established
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Diversity and Equality at Bl



B. Gender Diversity Plan 2025

Bl has chosen to focus on SDG #5 —
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f  Governing Bodies (1.1.20)
0 Board of Trustees — 62,5% female (5 of 8)
0 Senate —40 % female

b) SALARY (
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= Men represented the aggressor in 81% of reported cased

d) GENDER DISTRIBUTION — STUDENTS

BI’s goal is to work towards a 60-40 gender distribution across all programmes. For any full-time
programme with less than 20% female or male participants concrete recruitment measures are
initiated. For 2021 this involves the Bachelor programme in Finance.

Overall, the gender balance is within the 60-40 bracket, and most programme areas are within
this target as well. The only exception being the Corporate programmes where the figures reflect
the large offerings BI has for the public sector where the female ratio is much higher than in the
private sector.

Within the various programme areas, we see great variation. The most prominent being the
female ratio in the Bachelor programme in HR, organizational psychology and leadership and the
male ratio in the Bachelor and MSc programmes in Finance.
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3. Action plan 2020-2022

Based on an analysis of the main challenges with regard to gender equality, Bl has chosen to
focus its efforts on the following areas:

a) Increase share of female faculty
0 Targeted recruitment efforts in Finance and Economics — Provost/HoD/HR
0 Targeted recruitment efforts at campuses outside Nydalen — Provost/EVP

fulltime/HR

b) Increase male share in administrative positions and in managerial positions — level 3
0 Targeted recruitment efforts in all divisions - HR

c) Increase awareness of unconscious biases.

(0]

Seminar series — Reading between the lines — Provost

d) Prevention and handling of sexual harassment - HR

(0}

(0}
(0}
(0}
(0}

Risk assessment

Specify code of conduct

Implement new policies on notification and handling of sexual harassment
Training — managers and supervisors PHD students

Awareness — PHD students

e) Yearly reporting and analysis on key indicators - HR

(0}
(0}
(0}

Distribution
Salary
Work environment survey 2020 and 2022

f) Increase the number of female students in the Bachelor of MSc programmes in Finance.
0 Women in Finance initiative
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